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[bookmark: _Hlk84976510]Sexual harassment at work place
Work place is a dynamic environment comprising people of different gender and characters. Often, many workers experience sexual harassment either from their fellow employees or from their seniors. Sexual harassment can be defined as sexual advances, comments of sexual nature, comments about individual’s gender and requesting for sexual favors (Dey, 2019). At work place, it is normal to social and even ask your colleagues for a date. Because of this reason, it can sometimes be hard to identify the precise contours of sexual harassment. Sexual harassments take different forms and the most common and easy to identify is Quid pro quo (Minnotte, & Legerski, 2019). In Quid pro quo, the boss asks for sex for exchange of other favors and threaten to fire the victim if they refuse. Another form is hostile work environment which is a bit harder to identify. In hostile work environment, harassment conduct takes different forms such as name calling, sexual jokes, offensive picture, teasing, and touching.
 	Sexual harassment has been happening for centuries. African American Women slaves for example, used to be sexually harassed by their owners without legal recourse for the victims. When the 1964 Civil Rights Act was introduced, the perpetuators of sexual harassment were brought to justice (Baum, 2019) . This Act protects employees from discrimination based on color, race, sex, religion and national origin. Even with the law available, the first case of Sexual harassment was not reported until 1970s. the supreme court however avoided the case only to act on it in 1980s. the address of by then the president and the Chancellor of MIT on the gender issues featured sexual harassments and brought more attention to the matter. The law protects all employees and has put policies to curb this vice. The victim of sexual harassment can file a civil lawsuit under Title VII of the Civil Rights Act of 1964. The law under this Act is enforced by (Equal Employment Opportunity Commission) EEOC and they are in charge of all the complaints.
Employers and the managers have a great role to play in reducing sexual harassment. The manager can prevent sexual harassments at their work place by making it clear that the act is unaccepted. First, the manager needs to seek support from the chief executive officer and senior management to enforce comprehensive strategy that focus on sexual harassments. Secondly, the manager should write and implement a sexual harassment policy. These policies should be accessible to all workers on the organization’s intranet. Thirdly, the manager will need to conduct regular training and translation of the written policies to all the staff and other managers. Putting more emphasis on other managers, they should made to understand the need to model appropriate standards of behaviors at all time. Lastly, the manager should create a positive work environment for all the works. This can be done by removing sexually explicit or any other such materials from the work place, banning all the inappropriate use of computers at the work place, use both the medium and larger employers to do regular audits to monitor incidence of sexual harassments and effectiveness of their complaint’s procedures.
A person who has experience sexual harassment at the work place should first inform the harasser that their behavior is unwelcome. They should then talk to someone they trust about it and then report the matter to union office. They should proceed to make a complaint to the manager, employer or human resource manager. After making the manager has been informed, the victim of sexual harassment can then file a civil lawsuit under Title VII of the Civil Rights Act of 1964. A copy of the complaint should be forwarded to EEOC. Accused person also have right to a thorough and truthful investigation. Human resource manger should thank a person who report sexual harassment. He/she should then take time to understand and listen to the complaint. Getting all the facts before taking any action is crucial. With facts, HR should move swiftly and confidentially. He should then set expectations and accountability among the parties involved in the act. HR should then carryout thorough investigation, document and act accordingly. He should then follow legal proceedings in solving the matter.
Second part: cases of sexual harassment
Cases of sexual harassment has risen in the las few decades. The most famous one that flooded the media was the case of several women verses Harvey Weinstein (Prasad, 2018). This case was the main cause of #MeToo movement. Harvey is a very famous individual in the entertainment industry was accused of multiple sexual harassment cases ranging from rape to abuse. he allegedly raped and abused many actresses including Paltrow Gwyneth and Angelina Jolie. This case was released in the media, New York Times on October5, 2017. Some of the cases happened 1990 as the actor lured these women to the hotel rooms using the pretense of work. members of Weinstein and even the executive new his behavior but choose to ignore. Sex women testified against Weinstein and he was arrested in New York in May 2018. In February 2020, he was found guilty of rape in third degree and criminal sexual act,
[bookmark: _Hlk84973998]Another famous case of sexual harassment was the case of Ashley Alford Verse Aaron’s Rents. Ashley sued Aaron her former employer lease-to-own retail chain Aaron’s Rents in 2011 (Holden, 2020) . In her claim, her former manager Richard Moore had sexually harassed her and no action was taken despites her many complaints and therefore decided to sue the company.  The, manager allegedly threw her down on a couch and masturbated on her chest. She eventually won the case in a federal court and Illinois jury awarded $95 million in sexual harassment suit.
My opinion.
Having control over their employees, most managers perceives that they have power to do whatever they want on their juniors. They think that they are above the law. These should never be tolerated by both the federal agents and the individuals themselves. People who experience sexual harassments should not be afraid to report such case. The lesson I have learnt from the recent cases and the ones discussed above; nobody is above the law. Every criminal act is punishable regardless of the individual’s position.  
The people accused of sexual harassment should be taken seriously and given no benefit of doubt. Even the most innocent and influential characters often get involved in sexual harassment cases. The accused individuals should try not to intimidate their victims against reporting such cases.  Deterrence punishment should be enforced on the people found guilty to limit such cases.
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